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Table 2: Diversity by Region 
Region Underrepresented 

Composers 
Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

Midwest 
N=9 

Mean % of 
Works 

8.3789 4.5088 4.0967 0.2238 

Standard 
Deviation 

4.8764 2.9485 2.4655 0.3107 

North 
N=4 

Mean % of 
Works 

9.1643 4.0494 5.9695 0.8546 

Standard 
Deviation 

5.1025 2.3400 3.9415 0.7732 

South 
N=13 

Mean % of 
Works 

6.0825 3.2848 2.9948 0.1967 

Standard 
Deviation 

4.8373 2.7615 2.7949 0.4553 

West* 
N=6 

Mean % of 
Works 

15.0955 4.5388 12.2427 1.6789 

Standard 
Deviation 

19.4604 2.7465 20.7475 3.6399 

Overall Standard 
Deviation 

3.8396 0.5850 4.1312 0.6966 

* With omission of an outlier in the “West” group, the data for this region would be as follows: 
West 
N=5 

Underrepresented 
Composers 

Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

Mean % 
of Works 

7.2056 3.6285 3.7822 0.1965 

Standard 
Deviation 

2.5493 1.7926 1.1048 0.2834 

 

In terms of programming works by composers of marginalized genders, colleges and 

universities in the South had the least diverse programming (3.28%), while those in the West 

and Midwest programmed works by non-male composers at the highest rates (4.54% and 

4.51%, respectively). Colleges and universities in the North were in-between (4.05%). While the 

average gender diversity is the least different among the categories, I still find it important to 

note this difference. 
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The average rates of programming repertoire composed by people of color, however, 

shows drastic differences. Institutions in the South again programmed people of color at the 

lowest rates (2.99%), followed by institutions in the Midwest and the North (4.10% and 5.97%, 

respectively). Western colleges and universities had an incredibly high average rate of 

programming works by composers of color, relative to the others (12.24%), and the highest 

standard deviation (20.75). This is largely due to one outlier institution which only contributed 

one year’s worth of programming to the data but had an incredibly high rate of performing 

repertoire by composers of color (see Appendix C for the regional data breakdowns). When 

data from this institution is excluded from the calculations, the average percentage of works by 

non-white composers, as well as the average percentages for the other categories, drop to 

levels below those of the Midwest and the North (3.78% of works by composers of color), and 

the standard deviations are lowered below those of each other region. Overall, colleges and 

universities in the North and Midwest were similarly diverse in their programming, those in the 

West were generally slightly less diverse, and those in the South were the least diverse in their 

programming. 

 

Institution Size 

There were also large differences between institutions of different sizes (see Table 3). 

Medium sized institutions consistently had the least diverse programming, however small 

institutions programmed a lower percentage of works by intersectional composers when 

omitting an outlier from the calculations (see Appendix D for breakdowns of data by size). 
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Table 3: Diversity by Size 
Size Underrepresented 

Composers 
Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

Large 
N=12 

Mean % of 
Works 

8.9573 4.5177 4.7752 0.3351 

Standard 
Deviation 

4.4543 2.6690 2.4451 0.4431 

Medium 
N=11 

Mean % of 
Works 

5.1482 2.8668 2.5513 0.2658 

Standard 
Deviation 

3.0230 2.4126 1.5221 0.6078 

Small* 
N=9 

Mean % of 
Works 

13.0662 4.5519 9.7523 1.2356 

Standard 
Deviation 

16.4249 2.9431 17.1779 2.9659 

Overall Standard 
Deviation 

3.9599 0.9632 3.6872 0.5411 

* With omission of an outlier in the “Small” group, the data for this size would be as follows: 
Small 
N=8 

Underrepresented 
Composers 

Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

Mean % 
of Works 

7.8813 3.9845 4.1532 0.2537 

Standard 
Deviation 

5.6393 2.5667 3.8437 0.3689 

 
Medium institutions programmed a lower percentage of underrepresented composers overall 

(5.15%). When removing the outlier from calculations in the “Small” category, large institutions 

programmed the highest percentage of underrepresented composers (8.96%), as well as the 

highest percentage of works by women and nonbinary composers of color (0.34%). Small 

institutions, excluding the outlier, have the lowest average rate of programming intersectional 

composers (0.25%), although this average is almost 4 times higher than that of large institutions 

when the outlier is included (1.24%). 

The largest average percentage of works programmed by non-male composers was 

found among small institutions (4.55%), although this was only slightly higher than the 
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percentage among large institutions (4.52%). The rate of programming works composed by 

non-male composers among medium-sized institutions was significantly lower than among 

other sizes (2.87%). Non-white composers were programmed at the highest rates at small 

institutions (9.75%); omitting the outlier from the calculations shows large institutions having a 

higher rate of programming works by composers of color (4.78%) than small institutions 

(4.15%). Regardless, the rate of medium institutions programming non-white composers is 

significantly lower than the others (2.55%). The standard deviation of percentages of 

programmed works composed by underrepresented composers is also the lowest among 

medium institutions (3.02), indicating that there is not as much difference between the rates of 

programming diverse composers among individual institutions of this size. This means that 

medium institutions consistently program fewer works by underrepresented composers than 

institutions of other sizes.  

 

Institution Affiliation 

When the data is viewed through the lens of institutional funding and religious 

affiliation, the differences between categories are the smallest, but are still significant, 

nonetheless. This can be seen in Table 4, where underrepresented composers were 

programmed at the highest average rate among private, religiously affiliated colleges and 

universities (12.21%), although this rate is about twice as high as the group’s average without 

including an outlier in the data (6.16%). With this outlier omitted, private, non-religious 

institutions have the highest average rate (9.68%), almost 3 percent higher than public 

institutions (6.84%). Private, non-religious institutions also programmed intersectional 
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composers (those who are both non-male and non-white) at significantly higher rates than 

public institutions (0.75% and 0.14%, respectively), but the private, religiously affiliated 

institutions had such variance that the rate among this group was over seven times higher 

when the outlier was included (1.30%). Even without the outlier, however, the average 

percentage of works programmed by intersectional composers (0.24%) was still higher than 

that of public colleges and universities. There were two outliers in the “Private, Affiliated” 

group, but only the same institution as in the other variables has been omitted, because the 

rates of the second were much more similar to those of the rest of the group (see Appendix E 

for breakdowns of data by funding and affiliation). Without this first outlier, private, religiously 

affiliated institutions have the least diverse programming in almost all categories. It is also 

important to note that this is the group with the highest variation, even when omitting the first 

outlier. Out of the eight private, religiously affiliated institutions, there was one which 

programmed no pieces composed by women or nonbinary people, and five which programmed 

no intersectional composers. Excluding the outlier, the rates of programming underrepresented 

composers ranged from 0.55 percent to 15.50 percent. 

Table 4: Diversity by Funding and Affiliation 
Funding and Affiliation Underrepresented 

Composers 
Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

Private, 
Affiliated* 
N=8 

Mean % of 
Works 

12.2080 3.9538 9.5641 1.3020 

Standard 
Deviation 

17.6391 3.1726 18.3171 3.1643 

Private, 
Unaffiliated 
N=7 

Mean % of 
Works 

9.6809 4.5589 5.8710 0.7490 

Standard 
Deviation 

4.7751 2.3575 3.4179 0.7331 

Public Mean % of 
Works 

6.8402 3.7160 3.2664 0.1415 
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Table 4: Diversity by Funding and Affiliation 
Funding and Affiliation Underrepresented 

Composers 
Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

N=17 Standard 
Deviation 

4.3317 2.7222 2.2029 0.2432 

Overall Standard 
Deviation 

2.6854 0.4346 3.1645 0.5804 

* With omission of an outlier in the “Private, Affiliated” group, the data for this size would be as follows: 

Private, 
Affiliated 
N=7 

Underrepresented 
Composers 

Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

Mean % of 
Works 

6.1598 3.2200 3.1382 0.1893 

Standard 
Deviation 

4.6445 2.5916 2.4578 0.3552 

 
Private, non-religious institutions have the highest average rate of programming works 

composed by non-male composers (4.56%), even with the inclusion of the outlier in the 

“Private, Affiliated” data (3.95%). Public institutions have a significantly lower average rate of 

programming repertoire by non-male composers (3.72%), and private, religiously affiliated 

schools have a significantly lower average rate than public institutions when excluding the 

outlier from the calculations (3.22%). The average rates of composers of color being 

programmed varied more greatly. Excluding the outlier, these rates among public and private 

religious institutions were similar, and both were far lower than that of the “Private, 

Unaffiliated” group. Including the outlier, the “Private, Affiliated” group has an even more 

significantly higher average rate of programming composers of color. In all, private institutions 

without a religious affiliation had more diverse programming than public institutions and those 

with religious affiliation generally were the least diverse. 
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Conservatories 

I wanted to examine the rates of diverse programming among music conservatories and 

how these relate to non-conservatory music programs, since conservatories specialize in 

educating professional musicians as performers and composers and they produce many of the 

top professional musicians, whose choices determine which works reach the public. Whether 

an institution had a music conservatory did provide some difference, as seen in Table 5, and 

conservatories often had higher rates of diverse programming than non-conservatories (see 

Appendix F for breakdown by conservatory status). 

Table 5: Diversity by Conservatory Status 

Conservatory Status Underrepresented 
Composers 

Non-Male 
Composers 

Non-White 
Composers 

Intersectional 
Composers 

Non-
Conservatory 
N=26 

Mean % of 
Works 

8.6584 3.7353 5.4629 0.5371 

Standard 
Deviation 

10.4030 2.8400 10.3564 1.7703 

Conservatory 
N=6 

Mean % of 
Works 

9.4324 4.9327 5.1836 0.6833 

Standard 
Deviation 

3.7458 1.8577 2.5398 0.8288 

Overall Standard 
Deviation 

0.5473 0.8467 0.1975 0.1034 

 
As can be seen, conservatories programmed works by non-male composers at higher 

rates (4.93%) than non-conservatory institutions (3.47%), and programmed works by non-white 

composers (5.18%) at only a slightly lower rate than non-conservatories (5.46%). They also had 

a higher average rate of programming works by underrepresented composers generally 

(9.43%), as well as a higher average rate of programming works by composers from 

intersectional backgrounds (0.68%). Overall, conservatories did provide more diversity in their 

programming than non-conservatories. 
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Rates of Programming by Composer Demographic 

A composer’s demographic information seems to have a significant impact on their 

chances of getting programmed and how many times they are programmed. White men are the 

most likely, by far, to be programmed in college and university band concerts, followed by men 

of color and white women (see Figure 10). Because many of the non-white demographics were 

represented very few times, it is difficult to discern each group when presented alongside the 

white demographics, and Figure 11 shows the breakdown of works by non-white composers by 

demographic groups. 

 
Figure 10: Programmed works by composers of each demographic group; this excludes composers with 

missing demographic information (who composed 0.13% of works) 
 



  
 

28 
 

 
Figure 11: Programmed works by non-white composers broken down by demographic 

 

Overall, 92.75 percent of programmed works were composed by white men. It is 

interesting to note that a small number of composers dominate the field: the top 1 percent of 

composers (all white men) accounted for 25.43 percent of programmed works. Furthermore, 

the top 10 percent of composers wrote 70.13 percent of programmed works, and of these top 

10 percent, only 8 were women and 4 were men of color; no women of color were represented 

in this group. Additionally, only 42 pieces (7.12% of all works performed) were composed by 

non-male people of color, and 4 (0.03%) were composed by nonbinary people. 


