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variahles'altering the classification of institution and
region of the country.

3. Further efforts should be made to examine
subordinate's perceptions of power style use by the
population under study. Discrepancies between self-
perceptions of power style usage and others' perceptions may

prove enlightening.
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Institutions Surveyed by State

ALABAMA

Alabama Agricultural and Mechanical University
Alabama State University

Auburn University at Montgomery

Jacksonville State University

Troy State University

University of Alabama in Huntsville
University of North Alabama

University of South Alabama

ARKANSAS

Arkansas State University

Arkansas Tech University

Henderson State university
University of Arkansas at Little Rock
University of Arkansas at Pine Bluff
University of Central Arkansas

ELORIDA

Florida Agricultural and Mechanical University
Florida International University

University of Central Florida

University of North Florida

University of West Florida

GEORGIA

Armstrong State College
Augusta College

Columbus College

Georgia College

Georgia Southern University
Kennesaw State College
Valdosta State College
West Georgia College

C
Eastern Kentucky University
Morehead State University
Murray State University
Northern Kentucky University
Western Kentucky University

LOUISIANA

Grambling State University

Louisiana State University in Shreveport
McNeese State University

Nicholls state University

Northeast Louisiana University
Northwestern State University
Southeastern Loulsiana University
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Southern University and Agricultural and Mechanical College
at Baton Rouge

Southern University at New Orleans

University of Southwestern Louisiana

MARYLAND

Morgan State University
Frostburg State University
Salisbury State University
Towson State University
University of Baltimore

gS
Delta State University
Jackson State University

NORTH CAROLINA
Appalachian State University

East Carolina University

Fayetteville State University

North Carolina Agricultural and Technical State University
North Carolina Central University

University of North Carolina at Asheville

University of North Carolina at Charlotte

University of North Carolina at Wilmington

Western Carolina University

OKLAHOMA

Cameron University

Central State University

East Central University

Northeastern State University
Southeastern Oklahoma State University
Southwestern Oklahoma State University

SOUTH CAROLINA

The Citadel, The Military College of South Carolina
College of Charleston

Francis Marion College

South Carolina State College

University of South Carolina-Coastal Carolina
University of South Carolina-Spartanburg

Winthrop College

TENNESSEE

Austin Peay State University

East Tennessee State University
Tennessee State University

University of Tennessee at Chattanooga
University of. Tennessee at Martin



TEXAS
Angelo State University

Lamar University-Beaumont
Midwestern State University

Sam Houston State University
Southwest Texas State University
Stephen F. Austin State University
Corpus Christi State University
Prairie View A & M University
Tarleton State University

Texas A & I University

Texas Southern University
University of Houston - Clear Lake
University of Houston - Downtown
University of Texas at El Paso
University of Texas at San Antonio
University of Texas at Tyler
University of Texas - Pan American
West Texas State University

VIRGINIA

Christopher Newport College
George Mason University
James Madison University
Longwood College

Mary Washington College
Norfolk State University
Radford University
Virginia State University

8 G
Bluefield State College
Fairmont State College
Shepherd College
West Liberty State College
West Virginia Institute of Technology
West Virginia State College
Marshall University
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North Carolina

Oklahoma
Bouth Carolina

Tennaesseea

Texas
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Alabama
Arkansas
Florida
Georgia
Kentucky
Louisiana
Maryland
Mississippi



APPENDIX C

96



POWER PERCEPTION PROFILE
PERCEPTION OF SELF

Developed by Paul Hersey and Walter E. Natemeyer

» Listed below ara 21 pairs of reasons often given by people when they are asked
why they do the things the leader suggests or wants them to do.

» Allocate 3 points batween two alternative choices in each pair. Base your point
allocation on your judgement of each alternative‘s relative importance
as a raascn for others’ compliance to you.

» Allocate the polnte betwean the firat item and the smecond ltem based on perceived
importance as shown in the examples below, making sure that the numbers
asaigned to sach pair add up to i

2 a a2 ¢ / E O ¢
O B OR |, p OR A F OR J A

Othera respond to my leadership attempts because:

[ 31
1. A 1 can adainfster sanctions and punishment to those who do not cooperate with ms,
B Thay realize that 1 have cornections with {nfluential and fmportant persons.
2. Cc They respect my urderstanding, knowlecos, jurgment and axperience.
D I possess or have sccess to Informatfon that {s valusble to others,
3. E Ny position in the organization provides me with the authority to
diract their work activities.
F They like me personally and want to do things that will pleasa ue.
4. G I can provids rewards and support to those who coopsrate with me.
A I can adminiater sanctions and punishaent to those who do not
cooperate with =a. .
5. B They realize that I have connsctions with influsntial and important
parsons.
c They }!:pnct my understanding, koowledgs, judgwent, and sxpsrience.
6. D I possess or hava sccens to information that is valuable to others.
E Ky position in the organization provides me with the muthority to
direct their work activities.
7. F They like me personally and want to do things that will pleass =me.
G I can provide rewards and support to thoss who cooparate with we.
8., A I can administer sanctions and punishasnt to those who do not
cooparate with me.
c They respect my understanding, knowlsdge, judgment, and sxpsriencs.
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9. B They realiza that I have connections with influential and important
persons,
D I possass or hive access to information that iz valuable to othars.
10. C They respect sy understanding, knowledgs, judguent, and experience.
I E My position in the organisation provides me with the authority to
dixect their work activities.
I 11. D I possess or have accass to information that is valuable to others.
A I can administer sanctions and punishment to those who do not
cooperate with mse.
12. E My position in the organisation provides ma with tha authority to
direct their work activities.
B They reslize that I have connections with influsatisl and important
POLSODSE .
13. F Thay like me personally and want to do things that will pleasa me.
c They respect my understanding, knowledgs, judgment, and sxparisnca.
14. G I can provide rewards and support to thoss who coopsrate with mas.
B They realize that I hava connections with influential and imporxtant
persons.
15. A I can administer sanctions and punishment to those who do not
cooperate with me.
E Ny position in the organization provides ma with the authority to
direct thelyr work activities.
16. b They realize that I have connsctions with influsntial and important
persons.
F They like ms personally and want to do things that will pleasza me.
17. C They respsct my underatanding knowledge, judg--nt,.and axpsrisnce.
G I can provids rawards and support to thoxs who cooperate with me.
18. D I possess or have access to information that iz valuable to others.
F They like ma personslly and want to do things that will plaaze me.
19, E My position in the organization provides ms with the authoxity to
dirsct thair work activitias.
I can provides rawards and support to thoss who coopsrats with =mse.
20. F They lika as personally and want to do things that will pleass ma.
A I ¢an administer sanctions and punishment to those who do not
cooperate with me.
21. G I can provide rewards and support to thoze who cooperate with me,
el Dk X POS3888 OF have access to information that is valuable to others.
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ROTTER SCALE

Directions:

This is a questionnaire to find out the way in which
certain important events in our soclety affect different
people. Each item consists of a pair of alternatives
lettered a or b. Please circle the one statement of each
pair (and only one) which you more strongly believe to be
more true rather than the one you think you should choose or
the one you would like to be true. This is a measure of
personal belief: Obviously there are no right or wrong
answers.

Please answer these items carefully but do not spend
too much time on any one item. Be sure to find an answer
for every choice. In some instances you may discover that
you believe both statements or neither one. In such cases,
be sure to select the one you more strongly believe to be
the case as far as you're concerned. Also, try to respond
to each item independently when making your cheoice; do not
be influenced by your previous choices.

1. a. Children get into trouble because their parents
punish them too much.
b. The trouble with most children nowadays is that
their parents are too easy with them.

2. a. Many of the unhappy things in people's lives are
partly due to bad luck.
b. People's misfortunes result from the mistakes they
make.

3. a. One of the major reasons why we have wars is
because people don't take encugh interest in
politics.

b. There will always be wars, no matter how hard
people try to prevent them.

4. a. In the long run people get the respect they deserve
in this world.
b. Unfortunately, an individual's worth passes
unrecognized no matter how hard he tries.

5. a. The idea that teachers are unfair to students is
nonsense.
b. Most students don't realize the extent to which
their grades are influenced by accidental
happenings.



10.

11.

12,

13.

14.

15.

101

Without the right breaks one cannot be an effective
leader.

Capable people who fail to become leaders have not
taken advantage of their opportunities.

No matter how hard you try some people just don't
like you.

People who can't get others to like them don't
understand how to get along with others.

Heredity plays the major role in determining one's
personality.

It is one's experiences in life which determine
what they're like. '

I have often found that what is going to happen

will happen.

Trusting to fate has never turned out as well for
me as making a decision to take a definite
course of action.

In the case of the well prepared student there is
rarely if ever such a thing as an unfair test.
Many times exam gquestions tend to be so unrelated
to course work that studying is really useless,

Becoming a success is a matter of hard work, luck
has little or nothing to do with it.

Getting a good job depends mainly on being in the
right place at the right time.

The average citizen can have an influence in
government decisions.

This world is run by the few people in power, and
there is not much the little gquy can do about it.

When I make plans, I am almost certain that I can
make them work.

It is not always wise to plan too far ahead because
many things turn out to be a matter of good or bad
fortune anyhow.

There are certain pecople who are just no good.
There is some good in everybody.

In my case, getting what I want has little or
nothing to do with luck.

Many times we might just as well decide what to do
by flipping a coin.
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19.

20,

21.

22.

23.

24.

25.

26.
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Who gets to be the boss often depends on who was
lucky enough to be in the right place first.
Getting people to do the right thing depends upon
ability, luck has little or nothing to do with it.

As far as world affalrs are concerned, most of us
are the victims of forces we can neither
understand, nor control.

By taking an active part in political and social

affairs the people can control world events.

Most people don't realize the extent to which their
lives are controlled by accidental happenings.
There really is no such thing as "luck",

One should always be willing to admit mistakes.
It is usually best to cover up one's mistakes.

It is hard to know whether or not a person really
likes you.

How many friends you have depends upon how nice a
person you are.

In the long run, the bad things that happen to us
are balanced by the good ones.

Most misfortunes are the result of lack of ability,
ignorance, laziness, or all three,

With enough effort we can wipe out political
corruption.

It is difficult for people to have much control
over the things politicians do in office.

Sometimes I can't understand how teachers arrive at
the grades they give. '

There is a direct connection between how hard I
study and the grades I get.

A good leader expects people to decide for
themselves what they should do.

A good leader makes it clear to everybody what
their jobs are.

Many times I feel that I have little influence over
the things that happen to me.

It is impossible for me to believe that chance or
luck plays an important role in my life.

People are lonely because they don't try to be
friendly.

There's not much use in trying too hard to please
people, if they like you, they like you.
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There is too much emphasis on athletics in high
school.

Team sports are an excellent way to build
character. '

What happens to me is my own doing.
Sometimes I feel that Y don't have enough control
over the direction my life is taking.

Most of the time I can't understand why politicians
behave the way they do.
In the long run the people are responsible for bad
government on a national as well as on a
local level.

Used by permiseslon from J. Rotter.
All rights reserved.
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DEMOGRAPHIC SURVEY
OF THE
ACADEMIC DERNSHIP

105

1. Please mark the appropriate age category according to your last
birthday: (please circle)

l. 56 and older
2. 55 and younger

2. What is your gender?

1. Male
2. Pemale

3. How many years hava you been in the deanehip?

{(please circle)

l. Less than ona year ..

2. Number of vyeaArd...«.s

(please check)

4. How many years have you been in the deanship at your prasent

inetitution?

{please check)

1. Less than one year ...
2. Number of years ...eos

4. Please circle your undergraduate academic discipline:

Accounting
Agricultural Econ.
Agronomy

Allied Health
Anthropology

Art

Astronomy

Biology

Biological Sclences
Botany

Business Admin.
Caramic Englneering
Chemistry

civil Engineering
Communications
Computer Science
Dairy Sclience
Economics

Educ. Admin. & Supv.
Electrical Engr.
Elementary Educ.

5. Would you like a copy of the study results?

Enginsering, other
Engineering Tach.
English

Entomology
Environmental Health
Environmental Seci.
Finance

Foreign Language
Geography

Geology

Health Education
History

Home Economice
Hortlculture
Humanities
Management Sclence
Marketing

Math

Mechanical Engr.
Microbiology
Muaie

Nureing
Philosophy
Phyoical Education
Phyeical Sciences
Phyaics
Physioclagy
Political Science
Peychology
Science

Secon. & Contd, Ed.
Soelal Work
Soclolagy

Special Education
Speech

Speech & Hearing
Statistics

Voe, & Tech. Educ.
Zoology

Other

yes no

{please circle)

6. Would you like a copy of your individual survey raesulta? yes no

{please circla)
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January 22, 1992

Dr. John Doe
Academic Dean

State University, usa
100 Main street
Anyplace, USA 00000

Dear Dr. Doe,

The need for a thorough understanding of the dynamics
and psychology of power is, perhaps, greater today than at
any other period of human history. In spite of this, the
concept of power, in education, has not received the
attention it would seemingly warrant as an area of
fundamental social interest. Due to role responsibilities
frequently exceeding position authority, academic deans
often rely upon their abilities of influence and persuasion
in their efforts to accomplish departmental goals. Feelings
of personal causation impact upon an individual's ability to
successfully use a variety of power styles. Thus, the study
of individual differences continues to be of central
importance to researchers.

As a doctoral candidate at East Tennessee State
University, I would appreciate your participation in my
research. You are one of 480 academic deans (within
Carnegie Classification II, comprehensive institutions) in
the southern region to be asked to participate in
dissertation research examining the relationship between
locus of control (an individual personality trait) and power
style preference. Enclosed you will find two instruments
and a demographic survey. These instruments may be
completed in less than twenty minutes.

You may be assured of complete confidentiality. The
surveys have an identification number for follow-up purposes
only. This is so your name may be checked off of the
mailing list when your surveys are returned. In addition, I
will gladly mail to you your individual scores as well as
the results of the study upon request. Simply circle "yes"
on the final item of the demographic survey.

I would be most happy to answer any questions you might
have. Please write or call. The telephone number is (615)
929=XXXX.

Thank you for your participation.

Sincerely,

Carla E. Warner
Doctoral student
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February 14, 1992

Dr. Jochn Doe
Academic Dean

State University, USA
100 Main Street
Anyplace, USA 00000

Dear Dr. Doe,

Dissertation research is underway invelving, you, as
one of the 480 academic deans (within Carnegie
Classification II, comprehensive institutions) in the
Southern region. On January 22, 1992, two surveys and a
demographic sheet were mailed to you requesting your
participation in my doctoral dissertation research.

br. Doe, my response rate is encouraging, but your
input is needed. If you have already completed and returned
them, please accept my sincere thanks. If not, I have
enclosed another set of instruments along with a return mail
envelope for your convenience. I would appreciate your
taking the time to respond by February 28th.

You may be assured of complete confidentiality. At
your request, I will gladly mail to you the results of the
study as well as your individual scores. To do this, simply
circle "yes" on the final two items of the demographic
survey.

I would be most happy to answer any questions you might
have. Please write or call, my office telephone number is
{(615) 929-XXXX.

Thank you for your participation and support in my
endeavor!

Sincerely,

Carla E. Warner
Doctoral Candidate
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